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THE ATTITUDES OF STUDENTS WORKING 
AT WMEB-~FM TOWARD BROADCASTING 
by 
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Seminar in Speech to Dr. Wofford Gardner on 
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This study was an attempt to gather and analyze information 
concerning the attitudes of students working at WMEB-FM toward 
broadcasting. Specific attention will be paid to reasons given 
by the students for working at the station, how they became interested 
in the station, and their attitudes toward selected aspects of 
station operation and general program areas. 

Before proceeding further, a bit of background material may be 
in order. WWEB-FM is a non-commercial, educational radio station, 
owned by the University of Maine and student operated under the 
direct supervision of the Department of Speech. The station serves 
the campus and surrounding communities within approximately twenty- 
five miles of the campus. Student participation in the station is 
on a voluntary, extra-curricular basis. A student leadership group 
within the station makes up the Executive and Supervisory Staffs and 
perform duties similar to those of department heads in a large-scale 
broadcast operation. The key non-student concerned with station 
operation is the Station Manager who is a Department of Speech faculty 
member. Students work for virtually no pay with limited exceptions. 
Executive Staff members are awarded an honorarium of one hundred 
dollars per semester. Supervisory Staff members recleve fifty dollars 
per semester. Student engineers on duty nightly who are responsible 
for transmitter logs are paid on a sliding scale of from eighty-five 
cents to one dollar twenty-five cents per hour depending upon the 
number of years they have been with the station. The station offers 
virtually all types of programming with no great predominance of any 


one program type. 


1 Wording from "sign-on" announcement used by WMEB-FM. 


In this study, only those students working at WMEB-FM as of 
April 14, 1969 were considered. Their names were obtained from 
station personnel records. If a persons form was not: in these 
records, he was not working at the station at that time. Investigat- 
ion was confined to those areas discussed in the opening paragraph 


of this report. 


The need for investigation was evident and rather obvious 
when one considered the situation objectively. Previous to the 
time this study was done, there were no systematic or organized 
methods in use to determine the feelings of the students working at 
the station toward the operation. The position of the station manager 
would be inherently strengthened if there was a way of determining 
these attitudes. It was felt reaction to proposed changes could be 
predicted to some extent on the basis of past feelings. In an operat- 
ion such as WMEB-Fii where the majority of the work is done by volun- 
teers, the feelings of the workers toward hist jobs and the situations 
pertinent to these jobs are crucial factors in station operation. 
Also, determination of student attitudes might indicate areas where 
changes in the station's operation and/or prosramning could or should 
be made depending upon the reaction of the station manager to the 
results of the survey, 

There was also no compiled information concerning the background 
and motivational forces of the students as so far as the station was 
concerned. Information in this area is valuable in that it makes 
recruitment programs more effective and aids the station managenent 
in making future staff decisions. Obviously any pertinent information 
in wither or both of these areas would be of value to the station 


management. 


Two attitude studies done some years ago were related to this 
study. Their appropriateness was due more to the approaches to attit- 
ude research than to radio research applications. 

The contributions of Howard Gilkenson in his attempts in 1941 
to determine Indexes of Change in Attitudes and Behavior Among Students 
research in an area where personality is concerned, as it is in any 
attitudinal study, were valuable. One can hope to avoid even implicit 
problems if he is aware of them before beginning work. 

The problems and difficulties involved in the use of various 
types of questionnaire studies as discussed by D. FP. McKelvey in 
A Survey of the Opinions of Speech Graduates Concerning Selected 
Aspects of Their Undergraduate Speech Training® was valuable in the 


construction of the questionnaire used in this study. 

The decision to do a questionnaire study as opposed to some 
other type of descriptive work was based primarily on two factors. 
The interview method was eliminated for two reasons: 1) Time did not 
permit such an undertaking, and 2) Answers recieved in an interview 
would be contaminated because the interviewer in this situation would 
a@2so be the Program Director of WMEB-FM. The questionnaire study 
was much more practical with regards to time, and it was hoped that 
it might also remove any influence the person doing the survey might 
have in the area of answer contamination. The problems inherent in 
the use of the observational method ruled that out as a possible 
method. Thus it appeared that the only valid yet physically possible 
method to use for the study was the questionnaire. This method was 
chosen also for the advantages in the handling and analysis of answers 


& Speech Monographs, Dec. 1941, Vol. VIII, p. 23. 
Speech Monographs, Dec. 1944, Vol. XI, p. 28 


not present in other methods. 


So that the reader and the researcher can both be sure they 
are dealing with the discussion of the study in the same way, it 
becomes helpful, if not necessary, to present definitions to certain 
terms used in the explaination of this study. This is done to allow 
the reader to be sure of the writers: intent of the meaning of those 
words which might cause confusion. 

Students shall be taken to mean those individuals who are cur- 
rently pursuing on a full-time basis a prescribed course of study 
at the University of Maine and who are deemed to be working at WMEB-EM 
during the spring semester of 1969 because of the inclusion of their 
names on station personnel records for that period. 

Attitudes shall be taken to mean feelings, emotions or mental 
states with regards to a presented fact or state of veing.4 

General program areas shall be taken to mean those areas into 
which the station's programming can be cataloged following guidelines 
once sugzested by the Federal Communications Commission in its deal- 
ings with stations and further breakdowns within these areas where 
this becomes necessary for meaningful analysis. 

WMEB-FM's operation shall be taken to mean the functioning of 
the station in carrying on its broadcast activities including adminis- 
tration and day-to-day handling of situations inherent to a broadcast 


operation. 


Ha combination of definitions from Anne Anastasi, Fields of 
Applied Psychology (New York: McGraw-Hill 1964), p. 136.; Edwin 
P; Hollander, Principles and Methods of Social Psychology (New 
York: Oxford University Press 1967), p. 20., and Clifford Morgan 
Oceans King, Introduction to Psychology, (New York: Me6raw-Hill 
195 9 De Fics 


The Questionnaire 

The first step toward the completion of the study after the 
actual problem to be considered was chosen and the preliminary 
research carried out to determine its acceptability for study was the 
writing of the questionnaire. The desire was to make the final 
questionnaire sufficiently comprehensive to provide meaningful and 
useful data and yet at the same time keep it short enough soithat 
the student recieving it would complete it. 

On April 15, 1969, thirty-six questionnaires were mailed to 
students then working at WMEB-Fi. The mailing of the questionnaires 
was another way of attempting to cut down on contahination of results. 
It was felt that if the questionnaires were merely handed out to 
the students in the station that the presence of other staff members 
might influence their answers. By moving the location of the quest- 
ioning out of the station, contamination was less likely. The 
questionnaires were mailed to the students at their listed campus 
addresses. | 

The cover letter accompanying the questionnaire requested that 
it be returned by April 25, 1969. (See copy Appendix A) There were 
two available methods of return as spelled out in the letter. One 
was that the student bring the completed questionnaire to the station 
and deposit it in a box placed there for thet purpose. The alternate 
method was that the student mail the completed questionnaire in the 
stamped pre-addressed envelope that accompanied each questionnaire. 
Both methods brought in about the same number of replies. By April 
25, twenty-eight of the thirty-six questionnaires mailed had been 
returned. This represented a seventy-eight per cent return and 


questionnaires recieved after that date were not considered. 


Because the thirty-six questionnaires represented the entire sample 
in this experiment, representativeness and other associated statistical 
problems did not occur. 


( A copy of the questionnaire may be found in Appendix A.) 
Results 


The first question asked dealt with the position the individual 
held at WNEB-FM and was included to provide a check on the represen- 
tativeness of the returned questionnaires. All members of the 
Executive and Supervisory staffs replied. The largest number of 
returns came from the largest group in the station, the announcers 
who also work as programmers and boardmen. The group with the lowest 
number of returns was the smallest group in the station, the newsmen. 
Other groups had response relative to the size of the respective 
groups. These results add validity to the claim that the results 
recieved from the seventy-eight per cent returns can be applied to 
the entire staff without too much fear of gross inaccuracy. (For 


exact results, see table 1.) 


Table 1 
Position # of replies 


Executive Staff 5 
Supervisory Staff 5, 
Newsman 0 
Announcer/programmer/boardman 19 
Classical Prosrammer/Announcer 2 
Engineer/ boardman 3 
Other 1 


® 
Member of production staff of a weekly program. 


The second question asked the student to indicate the major 


reason that he worked at WMEB-FM. (Table 2) 


ee Tee Tee © St, a ee eee 
# of % of tetal 


Reason replies replies 
Relates to major field of study 10 38 
Hobby 13* 40 
Because boyfriend (zirlfriend) does 1* 4 
Money 1 4 
Other 4 14 

28 100 

* 
heplied in both catagories, but indicated boyfriend as primary 
reason. 


From the table, it is evident that the two major reasons that 
students work at the station is that the work relates to their major 
and that they do it as a hobby. It should be noted that those indicat- 
ing the choice “major” include Electrical Engineering and others as 
well as broadcast majors. The four persons who indicated the "Other" 
category listed their reasons. They were: 

"To keep in touch with radio" 

“Enjoyable and will be of help (though it is not) in my vocation" 


“Relates to minor field of study" 
“Experience may be valuable later in life". 


Once it was determined why the student was working at the station 
at all, the next logical step appeared to be to ask why he was doing 
the particular job that he was. The responses, with choices are shown 


in Table 3. 


EE Se See ae eee ee 


# of % of total 
Reason replies replies 
It is a stepping stone to a higher 
position in the station, 2% 7 
It relates more directly to what I plan to 
do later in life than some other job does. 5 18 
It is what I like to do. 20** 71 
It is what Mr. Henderson (Station Manager) 
asked me to do. 1*# 4 
Other 2 ae 
Boxee TO7He# 


%* 

Individual }kisted both this and "It is what I like to do®, 
HX 

Individual indicated both choices without preference. 


***¥Tnaccuracy due to multiple listings. 


Both of the students listing “Other” gave their reasons for 
selecting that choice. ‘The first one said merely “Sucked in". The 
second one indicated “It is all 1 care to do". ‘Two other comments 
were included by students checking the “It is°what E likevtoudo"™ no 
chetce. «"I.don't have the interesbcor-timeitocput into another job, 
said one. The other said,"My spare time is limited and I dare not 
become overly involved for fear of slipping grades." Overall, it 
would appear that a very heavy majority of the students at the station 


are doing what they are doing because they like to do it. 


The fourth question asked the student to indicate the major 
influence that led them to become interested in WMEB-FM., Here the 
answers were quite varied. (See Table 4) 


Table 4 


# of % of total 
Influence replies replies 


Classroom Work (Sh 21, EE 1 etc.) 

High School or other previous experience 
Speech Festival 

fhrough a friend 

Other 


eS 
AN Oo ar 
Lae) 
~~ 


As before, those indicating the “Other" category were asked 
to explain their choice. They did so in these words: 

"I visited during an open house and was impressed with the 

friendliness of the staff and their apparent desire for 
my help." 

“Interest in radio as a hobby." 

“Poster advertising for personnel." 

“Had to work somewhere" 

"It interested me because I was thinking as broadcasting as 

a career." 

“Listening to 'MEB itself." 

Upon analysis, Table 4 would seem to indicate that the major 
recruitment source at the moment is the friendliness of the staff 
itself. This might indicate the need for a concerted recruitment drive 
in one or more of the other areas in future years. It would seem that 
a certain per centage of staff members would become interested through 
friends, but when nearly half the staff comes in that way, it would 


seem to indicate a weakness in the recruitment program. 


Question five asked the students to rank order the members of 
the Executive and Supervisory Staffs. The purpose of this was two- 
fold. One to see if the administrative set-up was functioning as 
designed, and, two, to get the student thinking along this line in 
preparation for the next two questions. Students were asked bofank 
the positions with the number one position indicating the most import- 
ant person in so far as station operation was concerned and the 
number nine position indicating the least important person or position. 
The numbers were listed and totaled. The person having the lowest 
total would have the most low numbers and thus be in the most important 
position in the station. The position with the highest numbers 
would have the highest total and thus be least important to station 


operation. Results are shown tn Table 5. 
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Table 5 


Position Rankings Total 
Program Director 


Me ear Ae ED oe) Te A TE ae et ST Ke 2 34 
Public Affairs Director 

456447474 3324336543942588 54 %$:11977 
Promotion and Public Relations Director 

228605 56:54 65-5439 4752563.499.9°9 5 196 
Traffic and Continuity Director 

Bt 28 3 A B78 B96 655.5 4 3. 959 2.3 4 eB Lee 
Studio Engineer 

39°9 2214231 9-259 1.2 2.2 4-62 1. 3-7-2 1-2-4 68 
News Director 

667693865845764968 56587399 165 
Producer-Director for Public Affairs 

PPS Bn 5 75 PoO 7 OO Or 8.7 BeMe PAB. Oo GOB 7: “AeA 
Producer-Director for Classical Prosranming 

9949869987999997879984% 5776 = 200 
Producer-Director for Programming 

6.8.3: 706 296.2 ..9 4 68-8 7 Bao 1 Bb 35. 4. 568 169 


*For reasons known only to them, two students omitted thisyquestion. 
If one were to put the results from Table 5 into sentence form, 
he would find the list from most important to least important reading: 
Program Director, Studio Engineer, Public Affairs Director, Traffic 
and Continuity, Promotion and Public Relations, Producer-Director for 
Public Affairs, News Director, Producer Director for Programming and 
Producer-Director for Classical Programming. These results tied in 


directly with the next question. 


Question six asked if the respondant felt any of the positions 
listed in question five were unnecessary. If the results of questions 
five and six are to be valid, it would seem the positions lowest on 
the scale in question five would be the ones listed most often in 
question six as unnecessary, The results of question six are shown 
in Table 6. Only those positions listed on a reply were listed. 

Those positions not shown on the table were not listed as unnecessary 


py anyone. 
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a 6 
of of total 


Position times listed replies 
Public Affairs Director 3 11 
Producer-Director for Programming 5 18 
Producer-Director for Classical Programming 3 11 
Producer-Director for Public Affairs 3 11 
News Director 2 7 


The agreement between these results and those in question five 
would seem to indicate that some of these positions are not only 
"unimportant" ,they are unnecessary. Places where there is lack of 
agreement would indicate the position might not be as important as 


some other, but that it is still necessary. 


Question seven asked whether or not more positions should 
be added to the Executive or Supervisory Staffs. The answers were 
intended to provide the Station Manager with a better idea of what 
the students think the station needs for new staff positions. This 
will hopefully help suide his thinking when the time comes for 
consideration of expansion, should such a time come at all. 
The suggestions were many and varied. They included: a news director 
for report gathering only, a publisher of a newsletter to let all 
station staffers “know what's going on" and to serve as a sounding 
board for staff gripes, a re-design of the Bngineering Department 
into a studio division and a remote division, a student station manager; 
"one student leader overall", a sports director, a promotion assistant, 
a secretary to correspond with other college stations to see what they 
are doing about common problems, a remote engineer and a record librarian. 


The acceptability of any of these suzgestions would have to be made by 
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the Station Manager for whose benefit the question was designed. 


Question eight was designed to serve as a base for the four 
questions which followed it and at the same time provide information 
useful in and of itself. It asked the students to indicate what types 
of programming they felt an educational, FM statkon should carry. 


The results are shown in Table 8. (There is no Table 7, tthe idea being 
to match table numbers and Tat igre numbers for ease in discussion. ) 


Table 

# of % of total 
Program Type replies replies 
Classical Music 25 89 
Drama 17 61 
News 27 96 
Rock Music 17 61 
Middle-of-the-Hoad Music 21 75 
Specialty Music 23 82 
Sports 22 79 
Campus Events 24 86 
Special Events 24 86 
National Educational Radio Tapes 24 86 
Public Affairs Programs 27, 96 


Other: 
Instructional programs, Radio History, Programs on State 
Legislators and U of M Trustees, Student Editorials and 


a campus Talk Show. 

It is interesting to note that while eleven per cent of the 
students said in question six that they felt the position of Public 
Affairs Director was unnecessary, ninty-six per cent of them feel 
an educational FM station should do Public Affairs programs. This 
would also indicate a better than fifty per cent acceptance rate of 
every program type listed. News and Public Affairs programs recieved 
the most votes with ninty-six per cent each. The lowest per centage 


was a tie between Drama and Hock Music at seventeen per cent. 


The ninth question also dealt with programming. It asked the 
students to indicate those programs carried on WMEB-FM for which they 


felt there was no audience. Ten programs were listed in all. They 
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are shown with totals and per centages in Table 9. 


Tab 

of of total 
Program replies replies 
Campus Bowl 2 ? 
Classical Music 4 14 
National Educational Hadio Programs 7 2p 
Public Affairs Programs 1 
Live Classical Concerts 2 7 
Latin Beat 3 11 
Groovin' 2 7 
Country Way 1 4 
Big Band ah 4 
News 1 4 


These results cast a different light on the answers to question 
eight. While eighty-six per cent of the students feel an educational 
FM station should carry National Educational Radio Tapes, twenty-five 
per cent feel there is no audience for the tapes WMEB-FM is carrying. 
This could be an indication that different series should be run from 
the National Educational Radio Network. The other significant difference 
occurs in the area of Classical Music. Eighty-nine per cent indicated 
they felt Classical Music should be carried, but fourteen per cent 
feel there is no audience for it on WMEB-FM. Is it that WMEB-FM is 
not carrying the right type of Classical Music or perhaps three per 
cent of the students don't believe in what they are saying. There 
would appear to be little if any correlation between the two questions. 
Of course, there is really no reason why there should be. One is an 


ideal, the other is an actual situation. 


Question tun was designed for much the same purpose as question 
seven-to give the students a chance to make suggestions. Question ten 
asks for program areas which WMHEB-FM is not currently covering that 


it should include. As in question seven the answers were varied. 
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The suggestions were: Editorials, week-night rock music, a network 

for national and international news, greater emphasis on local news, 

a ten p.m. newscast, daily mood music, more jazz, more CBC programs, 
student editorials, and a telephone show with guests. These suggestions 
are certain to be of interest to the Station Manager. Hach of these 
programs was listed only once with the exception of week-night rock 
which appeared twice along with a sugzestion to change Friday night 


to a Saturday night format. 


Question eleven was intended to be an attempt to investigate 
student opinion concerning which types of programs WMEB-FM should 
do more or better of. However, the results were so evenly balanced 
that with two exceptions, little could be discerned. The results 
are shown in Table 11s (There is no Table 10 to make reference easier.) 


Table 11 
A "1" indicates programming needing the most emphasis with 


regards to more or better programming. A "3" indicates the 
least emphasis. Students were asked to indicate three areas. 


Program Area Hatines 

Classical Music 311 3 

Drama 363 2522 3 

News BA) Sed Ve Se 3 ed, ek 
Rock Music 11i21i121a.i31ii1 
Middle-of-the-Road Music 231111 

Specialty Music 233132 

Sports 

Campus Events 4 6 4 ? t 2121232 
Special Events Cayo aaa 

National Educational Hadio 32 3 

Public Affairs Prosrams 2322 3 3 


Two students did not reply to this question. 


Generalities from Table 11 would indicate a feeling for more 
and/or better programming in the areas of news and campus events with 
rock music coming in third. There seems to be little difference in 


the other program areas. 
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Question twelve was a general question intenéed only to 
measure general feeling toward the Station. The students were asked 
if they thought WHMEB-Fii could be compared to thé other stations in 
the Bangor area. If they said yes, they were asked to rank it on 
a five place continum from best in the area to worst in the area, 


The results of question twelve aré shown in Table 12. 


Table 12 
# of % of total 
Answer replies replies 
Yes 17 61 


No wet: 39 
25 100 


The breakdown of "Yes answers along the contznum is shown in 


Table 12A. 
Table 12A 
of of es" 

Rating replies replies 
Best 2 12 
Better than some 11 65 
Average 3 18 
Worse than some 6) 0 
Worst dk 

17 100 


Two of those students who replied that WMEB-FM could not be 
compared went on to tell why they felt that way. One said,"It is 
a completely different type of operation." The other said,"Because 
of great variation in programming there is no comparison." Of those 
who did compare it, sixty-five per cent said it was better than some 
of the other stations. In all, seventy-seven per cent of those who 


said it could be compared said WMEB-FM was better than average, 
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The final question called for an over-all opinion of WMEB-FH 
and the function it was serving. Students were asked to pick from 
one of three choices: 1) It is a good training ground, but of little 
value to its listeners., 2) It is a place to have fun and play records., 
and 3) It provides a worthwhile service to campus and community. 

The results are shown in Table 13. 
Table 13 
# of % of total 
Choice replies replies 
It is a good training 
ground, but of little 1 4 


value to its listeners. 


It is a place to have fun 


and play records. 0 0 
It provides a worthwhile 22* 78 
service to campus and community. 
No Heply 2 7 
Other answers or ct 
2 100 
* 


Three of the twenty-two said it was a sood training ground 
as well as checking this choice. One other added a comment, 
see text below. 


One individual added a comment after checking the choice indicating 

the station was a service to the campus and community. He said, "But 

it can be made more effective to more people with some concentrated 
effort." The three people in the "Other" column didn't like any of 

the offered choices, so they left them blank and wrote in their own 
answer. The answers were: "It should provide a worthwhile service 

to campus and community." "It is a worthwhile endeavor, but is not 
realizing its fullest potential." and “It is a good training ground 


(with more facilities needed), which is developing a worthwhile service 
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to campus and community." 


Three questionnaires contained comments and suggestions which 
did not fit with any one question, but appeared to be worthwhile. They 
Will be included at this point as a further indication of the students 
feelings toward the station. 

"It's a great opportunity to meet some alive people who know 

what's happening-an excellent experience to work in a moving, 

goal-oriented operation." 

"Perhaps 2 little more difinitive organization with less 

lateral movement allowable. One person should be in charge, 


not three or five with equal authority." 


"There is too much red tape-to many titles and not enough 
work where it should be done." 


Conclusion 

Perhaps the best way to tie together all the questions and all 
the answers from all the questionnaires is to create a composite, 
fictitious staff member who holds traits common to the majority of 
the actual WMEB-FM staff members. 

If such a person were to exist, he would be an Announcer/ 
Programmer/Boardman. He would be working at the station as a hobby 
or possibly because it related to his field of study. He would be 
doing the job he is doing because it is what he likes to do. He 
would have heard about WMEB-FM through a friend. He would rank the 
members of the Executive and Supervisory Staffs in the following order 
of importnace from most to least: Program Director, Studio Enzineer. 
Public Affairs Director, Traffic and Continuity, Promotion and Public 
Relations, Producer-Director for Public Affairs, News Director, 


Producer-Director for Programming, and Producer-Director for Classical 
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Programming. He would feel that the most unnecessary position in 

the station was the Producer-Director for Programming. He would 

have some position he would like added to the Executive or Super- 
visory Staffs. He would feel educational FM stations should broadcast 
all types of programming, but he would feel especially strong about 
News and Public Affairs Programs. He would feel the program with 

the least chance of having an audience would be a National Educational 
Radio network program. He would feel that WMEB-FiM needs more and/or 
better programming most in the areas of News, Campus Events and 

Rock tlusic. He would feel WMEB-FM is better than some of the other 
stations in the Bangor area. And finally he would feel WMEB-FM is 
providing a worthwhile service to campus and community. To be sure, 
no one questionnaire followed the “average” outline down the line, so 
this individual does not exist except as the composite of the 


attitudes of students working at WMEB-FM toward broadcasting. 


APPENDIX A 


Dear WiEB-FM Staff Member: 


As part of a research study, I am attempting te determine the 
way students working at WMEB-FM feel teward the operatien and pregram- 
ming ef the statien. I am asking yeu te aid me in this preject by 
taking a few mements te complete the enclosed questiemaire. While 
yeu are doing so, please keep in mind that WMEB-FM is licensed as a 
nen-cemmercial educational station. 


Yeur answers to the questiennaire will be used fer statistical 
purposes only and will in ne way affect yeur werk or positien at the 
statien. Ne attempts will be made to match individuals with respenses, 
se please be candid and epen in making your respenses. 


After you complete the questiennaire, please mail it in the 
enclosed envelepe, or place it in the marked box in the station. 
Please de this befere Friday, April 25. 


If yeu are interested, a cepy of the cempleted repert will 
be available fer yeur examinatien. 


Thank yeu fer your cooperation. 
Sincerely, 


Q ehn Stanley _ 


APPENDIX A 


1. Position at WMEB-FM. (Check ene) 


__ 1. Executive Staff _. 4« Announcer/programmer/boardman 
__ 2. Supervisory Staff __. 5e Classical pregramner/amouncer 
_ A. Newsman __. 6. Engineer/ boardman 


__ 7+ Other (list job) 


2. Check the one reasen belew which most clearly describes your reason 
for working at WMEB-FM. 


1. Relates to major field of study 

2. Hebby 

3. Because boyfriend (girlfriend) or fiance (fiancee) does 
4, Meney 

_. 5. Other (list reason) 


3. Check one or meye ef the following to indicate yeur reason for doing 
what you are deing at the station. 


__1. It is a stepping stene to a higher position in the station. 

_. 2e It is the enly jeb available at this time er was the enly 
ene available at the time I came to the station. 

3. It relates mere directly to what I plan te de later in 
life than some ether jeb at the statien. 

_. 4. It is what I like te de. 

__. 5e It is what Mr. Hendersen asked me to do. 

_. §. ther (explain) 


4. Hew did you beceme interested in WMEB-FM ? (check major influence) 


1. Classroem werk (Sh 21, EE 1, or whatever) 

2. High school er ether previous broadcasting experience 
3. Speech festival experience 

4. Threugh a friend 

5. Other (explain) 


5. Using the numbers ene threugh nine, rank the following positiens in 
erder of impertance to the station operation with "1" indicating 
the mest impertant and "9" indicating the least impertant. 


1. Program Director 
= tie. Public Affairs Birector 
3. Promotion and Public Relations Director 
u. Traffic and Centinuity Directer 
5. Studio Engineer 
6. News Directer 
7. Preducer-Directer for Public Affairs 
8. Preducer-Directer fer Classical Music 
9, Producer-Director for Pregramming 


6. Do yeu feel any of the questiens’ choices in questien five are 
unnecessary positions? _ Yes _No If yes, which one (s) 


7. Sheuld there be one or more pesitions added to the Executive er 
Supervisory Staffs? | Yes _ Ne If yes, what weuld the title 
and functien of semeone holding this position be ? 


APPENDIX A 


(2) 


8. Which of the fellewing do yeu feel an educatienal FM statien should 
include in its pregramming (check areas) 


22 1. Classical Music _ 7. Sports 

_. 2. Drama . __. 8. Campus Events 

__. 3« News __. 9. Special Events (Electiens, 

__. 4e Rock and roll misic Speakers etc.) 

__ 5. Middle-of-the-read music -10. National Educational Radie 
(Greovin', Reverie etc) Taped Pregrams 

__. 6. Specialty music (Big Band, _11. Public Affairs Pregrams 
Jazz, Folk, Country etc.) (Focus, documentaries) 


_12. Other (list type) 


9. Do y@u feel WMEB-FM is currently deing pregramming fer which there is 
in effect no audience? _— Yes __no If yes, what program(s) 


10. Do yeu feel there are program areas which WMEB-FM is net cevering in 
its pregramming that it sheuld include in its schedule? 
_..Yes __No If yes, list area(s) 


11. Number thrce ef the areas listed below in which yeu feel WMEB-EM 
could do more or better pregrammin g, with the area needing the 
most emphasis listed "1" and the ene needing the least emphasis 
listed "3", 


__ 1. Classical Music _. /- Sperts 

—. 2+ Drama __ 8. Campus Events 

_. 3- News __. 9« Special Events 

__. te Rock and roll music __10. Natienal Educatienal Radie 
_. de Middle-of-the-read music Taped Pregrams 

_. 5. Specialty music 11. Public Affairs Programs 


ae Other (list type) 


12. De yeu feel WMEB-FM can be cempared te the ether radie statienshkin 
the Banger area? _ Yes _ Ne 
If yes, what is yeur general epinion of WMEB-FM‘s 
pregrarming as compared to the other statiens 
in the Bangor area? (Check ene) 
_.. Best 
__. Better than seme 
_.. Average 
__. Worse than seme 
__ Worst 


13, Check the statement belew which most closely resembles yeur 
opinien concerning WMEB-FM. If none ef the statements express 
your opinion, write it clearly and concisely belew the cheices. 


__ 1. It is a good training greund, but of little value te its 
listeners. 

_. 2 It is a place to have fun and play recerds. 

_. 3. It prevides a worthwhile service to campus and community. 


THANK YOU FOR YOUR COOPERATION 
PLEASE MAIL OR RETURN TO THE STATION BY FRIDAY, APRIL 25. 
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